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PREAMBLE
'111
Q...
AGREEMENT made this ~ (} day of September, 2003, between the undersigned,
HAUPPAUGE UNION FREE SCHOOL DISTRICT, Hauppauge, New York (hereinafter
termed the "District") and the UNITED PUBLIC SERVICE EMPLOYEES UNION
(hereinafter termed the "Union"), wherein it is mutually agreed as follows:
ARTICLE I
RECOGNITION AND UNION STATUS
The District recognizes the Union as the exclusive bargaining agent for all permanent full
and part-time employees as listed in Schedule A attached hereto.
ARTICLE II
PAYROLL DEDUCTIONS
Section A - Dues Deductions
_ 2.
1. The District will deduct from pay, dues as designated by the Union for
the membership due.s in the Union, on the basis of individually signed
voluntary deduction authorization cards in form agreed to by the
District and the Union on the first payday, of the mOr:1thand forwarded
- to the Secretary-Treasurer of the Union within ten (10) days of such
deductions.
Deductions from an employee's pay shall be in accordan~e with the
date stamped on the "Dues Deduction Card."
3. In case earnings for any period are insufficient to cover dues,
payment for such dues shall be made by the employee directly to the
Union.
4. The Union shall indemnify and save the District harmless againstany.
and all claims, demands, suits or other forms of liability that shall arise
ooutof, or by.reason of action taken or not.taken by the District for the,
purpose of complying with any list, notice, or assignment furnished
under any provision of such. '
Section B - . U.S. Savings Bonds
The District, after formal request from any employee within the unit, shall
supply the necessary forms and make deductions ,in accordance with the.
employee's request concerning U.S. Savings Bonds or Credit Unions.
1
Section C - Agency Fee
1. UPSEU shall provide the District with a schedule of Agency Fees and
the District shall deduct such fees from the pay of all officially
appointed employees commencing on the first payday of the month
following said initial employment.
2. This provision shall be in effect for the life of this contract.
ARTICLE III
EMPLOYMENT AND PROBATION
Section A - . The probationary period for all new employees shall be ninety (90) days.
computed from the first day of employm~nt. If at the end of this period,
his/her work is considered to be satisfactory, he/she shall be considered to
. be a permanent employee of the District and seniority shall date from the
date the employee was appointed by the Board of Education, provided that
- the District may, upon written request to the.Union, extend ~n individual's
probationary period for an additional ninety (90) days.
Section 8 - Tenure shall be granted non-teaching personnel after thirty-s~x (36) months
of uninterrupted service. Tenure as the term is used in this contract, shall
mean the following: A tenured employee who has been dismissed shall have
the rigtit to request an arbitration hearing to determine whether or not the.
District had "just cause" for its dismissal d~termination. Such hearing will be
held and a determination rendered within thirty (30) work days of the
employee's request for the hearing or the employee will be returned
prospectiv~ly to the District's payroll, unless. the employee requests and
obtains an adjournment of the hearing. The parties designate Howard
Edelman, Esq. (or such other arbitrator as is mutually agreed upon by the
parties) as the arbitrator to hear and determine such dismissal cases. The
arbitrator's decision in such ca~es shall be final and binding upon the
parties.
Section C - When an employee is to be dismissed for just cause, the Union will be
iriformed prior to the discharge so that appropriate discussions can' be
carried on in keeping with the rights of the employee and the District' .
Section D - Wherever the term "permanent part-time employees" shall be used in this'
contract, it shall mean employees working twenty (20) hours or more per
week.
2
"
Section E - Supervision
1. The District reserves its rights under the laws of the State of .New
York, to exercise such supervisory practices as will insure the efficient
carrying out of responsibilities of the Department of Buildings &
Grounds and Maintenance.
2. In the exercise of this supervision, all management personnel shall be
required to evaluate subordinates on a regular basis. Supervisors are
em'powered to recqmmend subordinates for such disciplinary
measures ~s shall be deemed necessary and appropriate and in the
best interests of the District.
ARTICLE IV .
WAGES
Section A - . Wages
The wages for the term of this Agreer:nent are s~t forth in Schedule A of this'
,
Agreement.
Section B - Night Shift Differential
.
All- employees hired on or befor~ March 18, '1997, who are regularly
scheduled to work on either the evening (2nd) or night (3rd) shift, shall
receive a differential per July1-June 30, which shall ~e prora~ed by shifts
compensated per July.1-June 30. The differential shall be:
. .
$1 ,700 for 2003-2004
$1,759 for 2004-2005
$1 ,821 for 2005-2006
$1,888 for 2006-2007
New hires, hired after March 18, 1997 shall be paid night shift differential as
follows:
. .
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Years of Service 2003-2004 2004-2005 200'5-2006 2006-2007
First year $340 $352 $364 $378
Second year $680 $704 $728 $755
Third year $1,020 $1,055 51,092 $1,133
Fourth year $1,360 $1,407 $1 ,456 \ $1,510
Fifth year $1,700 $1,759 $1,821 $1,888
DIFFERENTIAL -
ARTICLE V
CLASSIFICATIONS
Section A - The job clas.sifications shall be as listed in Schedule A of this Agreement.
Section 8 - There shall be no combination job classifications unless herein provided.
Section C - Should the District contemplate any change in classifications, such action
shall become final after prior notice and discussions with the Union.
Section D - 1. The District may establish the classifications of: Lead Custodian -
Elementary School and Night Lead Maintenance.
2. All assignments to these classifications shall be in acc6rdance with
Article x, Section C. '
Section E - The District may establish the classification of Pool/Lavatory Attendant. The
job description for such classification shall comply with regulations set forth
by the U.S. Department of Labor to precl~de disc'rimination. This title shall
apply to employees hired after July 1, 1977. . .
Section F - No employee shall have his/her job classificati,on combined with another
without the consent of the employee and the Union.
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. ARTICLE VI
WORKWEEK
Section A - The workweek for all full-time employees shall be five (5) days, Monday
through Friday, eight (8) hours per day, forty (40) hours per week, excluding
one-half (~) hour for lunch. Overtime shall be calculated as follows: the
sixth day -- time and one-half; the seventh day -- double time.
Section B - The District may utilize workweeks which start on days other than Monday
under the terms expressed in Article VIII.
Section C - During July and August, the regularworkdayforfull-time employees shall be
reduced by one hour.
Section D - 1. The above-described employees shall work in one of the following
shifts:
Day Shift
.
Evening (2nd) shift .
Night (3rd) shift
2. No shift may be altered by more than a total.of 2.0 hours.
Section E - Employees on the payroll as of January 11, 1988 will not be laid off as a
result of the evening (2nd) and night (3rd) shifts working an eight (8) hour
shift. .
Section F - Variable Workweek -
1. The District may institute a workweek other than the standard Monday
through Friday workweek.
2. The District shall post all such variable workweek opening's in.'
accqrdance with ArtiCle X, Section C of this Agreement.
3. The District shall pay a ten (10%) percent differential of the gross
wages for all employees on a variable workweek. Security guards
who work a full week and year shall be eligible for the variable
workweek differential provided they work a variable work schedule as
defined herein. .
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4. Variable workw~ek assignments shall be for a six-month period
beginning November 1 and June 1. These assignments shall be
binding for the period involved.
5. Vacation pay shall be at the rate in effect at the time of vacation.
Employees shall notify the District of their intended vacation dates
prior to November 1 and June 1 assignments.
ARTICLE VII
OVERTIME
Section A - All overtime shall be computed on a daily and weekly basi$. However, there
shall be no pyramiding of overtime.
Section B - All overtime work performed Monday through Saturday shall be paid at the
rate of time and one-half.
SectionC - - All work performed on a Sunday shall be paid at the rate of double time,
except for any shift established pur,suant to ArtiCle VI, Section 8 hereof.
Section D - All overtime shall be rotated on a nondiscriminatory basis in the
department/craft or building in which it occurs.
Section E - At! overtime will be paid in the next subsequent pay period where possible.
Section F - Any employee called in to work overtime shall be guaranteed a minimum of
four (4) hours work at the applicable premium rate.
.
'
.
. Section G - Overtime for Sunday shall refer to employees on a Monday through Friday
workweek.
Section H - Any overtime worked by an employee regularly scheduled to work the
.evening (2nd). or night (3rd) shift shall be calculated based on the
employee's regular salary rate, exclusive of night shift differential.
ARTICLE VIII
EMERGENCY WORK
Section A - Employees called to perform emergency work outside their regular workday
shall be paid at the overtime premium rate for the day Qr days involv,ed.
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Section B -, , In the event that an er!1ployee is called in to perform emergency work,
he/she shall be guaranteed four (4) hours of emergency pay.
Notwithstanding the above, if the job requires less than four (4) hours to
complete, the employee must work a minimum of two (2) hours to receive
the four (4) hours of emergency pay, unless the employee's supervisor in his
sole discretion, approves the dismissal of the employee before the
expiration of two (2) hours.
If an employee is called in for emergency work and is on school premises
when another bona fide emergency oGcurs, the employee will be required
to handle the second emergency provided he/she has the requisite ability,
tools and equipment.
Section C- . Buildings and Grounds personnelwho work, and security personnel who are
scheduled to work and work, on a snow day when school is closed for the
whole day shall receive the following benefit in addition to their regular day's
pay: such snow days worked shall be converted to sick days and reimbursed
, at the end of each year at the prevailing salary rate.' In order to qualify for
such reimbursement, the employee.must have an equivalent number of sick
days in the bank or in that year's allotment
ARTICLE IX
PAST BETTER CONDITIONS
Section A - No provision of this Agreement shall be construed as to lower the weekly,
daily or hourly wage rate of any employee covered by this Agreement.
Section B - All past terms and conditions of employment in effect on June 30, 1972 that
have been officially sanctioned and covered by Board policy for any or all
employees covered by this Agreement shall remain in force and effect.
Section C - No part of this Agreement shall be construed as to preclude the District from
giving any further benefits to its employees.
ARTICLE X
SENIORITY. PROMOTIONS. TRANSFERS AND. LONGEVITY
Section A - Seniority
1. . Seniority for all unit employees shall be computed from the
date of appointment by the Board of Education.
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Section B - Transfers
1.
2. If layoffs' become necessary, part-time and probationary
employees' in that classification shall be laid off before any
permanent full-time employees shall incur a reductiQn in
straight time pay. If, after all part-time and probationary
employees have been laid off and 'other reductions in work
force are necessary, the District shall lay off in accordance with
the principles of seniority, provided the retained employee can
efficiently perform the required work. For the purpose of
reduction in force, seniority shall be classification wide,
provided no employee shall have less seniority in the
classification in which he/she was originally hired than his/her
total District-wide seniority.
3. When recalls occur, employees will be recalled in the inverse
order in. which they were laid off by the District sending a
written notice to the employee by registered or certified mail,
return re~eipt requested, or telegram requesting him/her to
return to work. An employee shall not be deemed to have
waived his/her right to retu'rn to work unless he/she does not
report within one (1) week. .
'
a. Except for emergencies a permanent employee may not be
transferred to another shift, or from one building to another, or
. fr9m one department to another until prior notice to the
employee and discussion with the Union has taken place.
Transfers may be made for disciplinary purposes only as they
benefit the best interests of the District.
b.
When the staff of a department, building or shift is to be reduced,
other than as part of general reduction in Distri~t staff, the following
procedure is to be followed: .
2.
a.
.. Volunteers will be sought.
b. If no volunteers are to be found, then the least ~e.nior
employee will be transferred from the department, building or
shift.
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Section C -
°
Promotions
o .
1. All job shift openings and promotions shall be posted, and all
employees in the unit shall have the opportunity to bid on same. The
District shall offer said openings and promotions to employees who
have bid upon them on the basis of-ability; seniority, qualifications to
perform the job efficiently and past performance of job-related duties.
No persons outside the District may be considered for said openings
and promotions unless in the opinion of the District or its designee, no
unit eomployee has the requisite ability, qualifications or past-
performance of job-related duties.
2. For ~he purposes of promotions, seniority shall be computed on a
°
classification-wide basis. Promotions must be offered initially to the
employees in the classifications immediately below the one in which
the opening occurs, and thereafter to employees of classifications in
descending order.
Any employee promoted shall be cross-slotted at his present pay
grade level.
3.
4. Any employee required in writing to perform the full responsibility of
.
work in a higher paying classification shall receive appropriate pay
thereof. Such out-of-title work performance which is les$ than ~ixty
(60) consecutive work days shall not be considered as relevant
performance in hig~er job titie for purposes of consideration for
promotion to such higher or similar job title.
The District agrees to continue its current practice of offering out-of-
title work to the most senior petson in the building~ however, if the
most senior person's out-of-title performance is unacceptable to the
District, the District shall have the right to remove him/her from the
assignment at any time and to offer the assignment to the nOextmost
senior person, as necessary.
. .
Section D - Longevity
. .
1. Effective July 1, 2003, for twelve (12) month employees who work
forty (40Y hours per week, the longevity payment shall be:
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2003-2004 2004-2005 2005-2006 2006-2007
Completion of 9-10 years $275 $285 $295 $305
Completion of 11-14 years $412 $426 $441 $458
Completion of 15+ years $549 $568 $588 $610
For.all other unit members, after fifteen (15) years of service, the longevity
payment shall be $200.
ARTICLE XI
LEAVES.
Section A - Annual Leave Days
1. As of July 1 of each year and on each anniversary date thereafter,
each full-time twelve (12) month employee shall be credited with
fourteen (14) "Annual Leave" days, of which not more than two (2)
may be used for personal business of such a nature that it cannot be
'. conducted outside .wo~kinghours,and providedfurther that a request
for leave of such a-nature shall be made by formal written application
under existing procedures. To the extent not used, annual leave
credit shall be cumulative from year to year during the term of
employment to a maximum of one hundred eighty (180) days. Said
. .
accumulation (180 days) shall be applicable to long term illnesses
only. Appropriate medical verification shall be required by the District.
The parties acknowledge that the District may request a.doctor's note
from any employee who is absent for three (3) consecutive days. The'
parties agree that the District shall have the right to request a doctor's
note even if the absenc~ is less than three (3) consecutive days
where the employee has demonstrated a pattern of unacceptable
attendance, e.g. Monday/Friday absences, absences adjacent to
holidays, vacation, personal or recess days, multiple single absences.
The District shall first discuss the attendance issue with the' emptoyee
and the UPSEU prior to implementing the requirement for a M.D. note
after future absences.. Nothing herein shall delay or prohibit the
District from taking d!sciplinary action- against the employee, if
appropriate, for attendance misconductor abuse. .
2. Any employee hired prior to July 1, 1979 shall be entitled to any sick
leave accumulation recorded as of June 30,. 1979 in excess of one
hundred thirty (130) days up to the maximum, above noted, of one
hundred eighty (180) days. Any employees hired after July 1, 1979
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will be entitled to a maximum of one hundred thirty (130) days for sick
leave (extended illness) accumulation. Employees shall be entitled
to accumulate annual leave days to the extent permitted in this
paragraph and as provided in paragraph "1" above.
3. Any employee hired prior to July 1, 1981 shall be entitled to any sick
leave accumulation recorded as of June 30, 1980 in excess of one
hundred (100) days up to the maximum of one hundred thirty (130)
days. Any employees hired after July 1, 1981 will be entitled to a
maximum of one hundred (100) days for sick leave (extended illness)
accumulation. Employees shall be entitled to accumulate annual
leave days to the extent permitted in this paragraph and as provided
in paragraph "1" above.
4. . After an employee accumulates fourteen (14) days sick leave, he/she
may be reimbursed at the end of each year for up to a maximum of
five (5) sick leave days at the prevailing salary rate for that year on
condition the employee has a minimum often (10) of the fourteen (14)
days unused in. anyone academic year. Unused. sick leave not
reimbursed shall be added to the accumulated sick le.ave. Any days
reimbursed in a given year may not be added to any accumulation
thereafter. .
5_ Part-time permanent employees as defined in Article III, Section D
shall be entitled to five (5) "Annual Leave" days per year which shall .
be ~umulative to a maximum of twelve (12) days and of which not
more than one (1) day may be used for personal business under the
conditions specified in Article XI(A)(1) above. .
Monitors who work at least twenty (20) hours per week shall be
entitled to ten (10) "Annual Leave" days per year and of which not
more than one (1) day may be used for personal business under the
conditions specified in Article XI(A)(1) above. Effective June 30,
2007, for the next school year, such monitors shall receive 5/6thqf the
annual leave days provided to 12-month full-time employee. Effective
July 1, 2003, such personnel sha~1be permitted to accumulate no
.
'. more than a total of fifty (50) ".'Annual Leave'~ days. . .
Effective July 1, 2001, annual sick leave for monitors who work less
than twenty (20) hours shall be six (6) days, cumulative to twelve (12)
days under the same conditions as set forth above.
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6: ,In the event of a school closing due to snGW or an emergency,
transportation or security employees may use an available annual
leave day under Article XI, A in order to be paid for that day. ,
7. The District shall resume its practice of giving monitors up to two (2)
'paid snow days ~nnually.
Section B - Bereavement Leave
Death in the Familv
A leave of absence with pay, not to exceed five (5) consecutive days, may
be taken because of death in the immediate family. These days are not to
be counted against sick leave time. An..immediate'member of the family is
clarified as follows:
1. Wife, husband, children, parents, parents-in-law, brothers or sisters,
, or any member of his/her family living within the household of .the
employee. " '
.
2. Grandparents - three (3) consecutive days.
3. . Other relatives (relatives to the degree other than those
aforementioned); employee will be allowed one (1) paid day. If more
than one day is required, a leave of absence without pay must be
taken.
Section C - Jury Duty
Employees covered by this Agreement who are required to serve jury duty
shall receive the difference between jury service fees and their regular base
pay. The mileage and meal allowances shall be retained by the employees.
Employees shall request "on-call" service when the court provides for sam~.
Employees will notify the court that jury service by them is a hardship on the
District and the District will cooperate with the employee to so notify the court
system. '.
Section D - Leaves of Absence
Employees may. after formal request. and upon approval of the
Superintendent of Schools be granted a leave of absence for one (1)'year.
However, during such leave of absence, the employee may, after formal
request, be allowed to pay his or her hospital benefits.
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Section E - Infant Care Leave
Upon request, employees shall be granted leaves of absence without pay,
not to exceed one (1) year and shall be reinstated in the same or comparable
position upon their return.
Section F - Work Breaks
The present practice with respect to work breaks will be continued.
ARTICLE XII
HOLIDAYS
Section A ~ All full-time twelve (12) month employees 'shall be guaranteed fifteen (15)
paid holidays per year.
Section B - All part-time permanent employees who regularly work twenty (20) hours or
more per week shall be guaranteed ten (10) paid holidays. Effective June
30, 2007, for the next school year, such part time permanent employees
shall'be guaranteed 5/6thof the paid holidays available to 12-month full-time
employees.
. Section C- All part-time permanent employees who regularly work between fifteen (15)
and twenty (20) hours per week shall receive Christmas Day, New Year's
Day and Thanksgiving Day as paid holidays after fifteen (15) consecutive
years service in the District. In addition to the above employees with fifteen
(15) consecutive years' of service, permanent part-time employees who
regularly work between fifteen (15) and twenty (20) hours per week shall be
paid for Christmas Day in 2003-2004; plus New Year's Day 'in 2004-2005;
plus Thanksgiving Day in 2005-2006. .
Section D - All employees required to work on a holiday shall receive double time in
addition to the regular holiday pay.
Section E - The holidays provided for in this Agreement'shall be posted on bulletin
boards in a conspicuous place. no later th~n June 1 o~each ye,ar.
Section F - Should a holiday fall on an employee's vacation, said employee will receive
another day's vacation by mutual consent.
Section G - Should an employee be assigned to work on a holiday, he/she shall be paid
for at least four (4) hours whether or not he/she is required to work.
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Section H - , The District shall give prior notice to employees who are required to work on
a holiday, where possible.
ARTICLE XIII
,PROPERTY DAMAGE
The aggregate annual obligation of the District with regard to personal property which has
been d.amaged, stolen or destroyed as a result of an assault or malicious action, provided
such damage occurs during the course of employment and on District property and is not
the result of employee negligence, shall not exceed one thousand ($1,000) dollars per year
for the life of this agreement. All claims shall be reduced by all applicable personal
insurance receipts. If the amount of claims in anyone year exceeds $1,000 in value, the
District shall prorate the claims according to merit. If the amount of claims in anyone year
is less than $1,000,. the excess money shall be returned to the District. The District shall
establish a procedure for the verification of claims.
ARTICLE XIV
TRANSPORTATION (BUS DRIVERS)
Section A -
. .
All transportation employees (bus drivers) employed twenty (20) or more
hours per week shall be considered permanent ten (10) month employees
and entitled to all benefits on a prorated five-sixths (5/6) basis for all benefits
such as holidays and annual leave days. However, bereavement leave shall
be the same as full-time employees and Health Benefits plan as per Article.
XVII of this Agreement. '
. .
Section 8 - Full-time bus drivers whowork summer schoolshall be paid for July 4 based
on the number of work hours assigned during the preceding school year.
Section C - In the event that a bus driver's pick of hours is reduced' subsequent to the
pick because of a decline in student enrollment, the District will endeavor"to
the extent operationally practical, to ofter other available, unassigned work
to the driver with the reduced hours. In no event shall this language be.
deemed to be a guarantee of work hours.
Section D - Security Personnel - 'Section A above shall be' applicable to security'
personnel who work twenty (20) hours or more per week.
ARTICLE XV
SHOP STEWARDS
Section A - The Union shall forward a list of its shop stewards to the Superintendent of
'Schools, or his/her designee, and shall advise him of any changes.
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Section B - . The shop steward designated by the Union, in writing t-othe District, shall be
permitted on prior request to his/her supervisor, which shall not be
unreasonably denied, to investigate and process grievances during working
hours, and to provide new employees with Union forms.
ARTICLE XVI
INSURANCE
Section A - Health Benefit Plan
1. Effective July 1, 2003, the District shall contribute up to three hundred
and forty ($340) dollars per month for health insurance for each
employee who works twenty (20) hours but less than twenty-five (25) .
hours per week and the sum of six hundred and thirty-eight ($638)
dollars per month for health insurance fQr each employee who works
twenty-five (25) or more hours per week.
2.
. Effective July 1, 2Q04, the .District shall. c9ntribut~ th~ee hundred and
eighty ($380) dollars per month for each employee who works twenty
(20) hours but less than twenty-five (25) hours per week and the ~um
of sev~n hundred and fourteen ($714) dollars per month for health
insurance for each employee who' works twenty-five (25) or more
hours per week. .
3. Effective July 1, 2005, the District shall cqntribute four hundred and
twenty-five ($425) dollars per month for each employee who works
twenty (20) hours but less than twenty-five (25) hours per week and
the sum of seven. hundred and ninety ($790) dollars per month for
health insurance for each employee who works twenty-five (25) or
. more hours per week.
4. Effective July 1, 2006, the Districfshall contribute four hundred and
seventy-six ($476) dol~ars per month for each employee who works.
twenty (20) hours but less than twenty-five (25) hours per week and. .
the sum Qf eight hundrec;jand eIghty-five ($885) dollars per month for
.health insurance for each employee who works twenty-five {25}'or .
more hours per week.
.
5. All payments shall be for a tweive (12) month period.
15
6.. New hires who work tw~nty-five (25) hours per week or more, hired
after July 1, 2001 shall pay ten (100/0) percent of the monthly
premiums for the Local 1102 Health Insurance Plan when the
premium costs of the Local 1102 Plan exceed ninety (900/0) percent
of the premium costs of the District's Healt~ Plan (Empire).
7. Retiree Healthcare
The District shall' contribute sixty (600/0)percent toward the monthly
contribution for the Local '1102 Health Benefit Plan based on the
'hours worked while regularly employed [twenty-five (25) hours' or
more or twenty to twenty-five (20-25) hours] for any employee who
.retires from the District after July 1,2000, and is eligible at the time of,
retirement to collect his/her retirement benefit from the NYS
Employees' Retirement System in accordance with the Rules and
Regulations of the NYSERS.
The District contribution shall cease when employee reaches age 65
or at the ti.me of the employee's death, which ever occurs first.
Section 8 - Disability Insurance
A disability insurance policy pursuant to the eligibility re.quirements of the
plan-wHl.be provided for all permanent full-time employees and will allow.for
continuous sixty-six and two-thirds (662/3) perce.nt income if the individual'
remains disabled until age sixty-five (65.). Such employees must have
completed the probationary period to be eligible. A customary six (6) month
grace period precedes the inception of the disability benefits. During the six
(6) month period of ineligibility for disability insurance, any Illness which
continues beyond thirty (30) calendar days from the end of accumulated sick
. leave will be compensated by the Districtfor any portion of the remainder of
the six (6) month period, at a rate equal to one-half (~) of the regular salary.
A doctor's report will be required to support to claim.
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"
All rights regarding disability insurance are not applicaele to new personnel
in the District unless they have actually been on the job during the school
year. During the thirty (30) days' grace period that follows the exhaustiQn of
the employeeis sick leave, and prior to the time that the insurance company
picks up the disability insurance, the School District has the right to have the
disabled party examined by the school physician to determine the extent of
the disability and to ascertain whether or not the disabled party should be
entitled to the one-half (}-2) pay clause that the District must bear until the
insurance company assumes the responsibility. In order to qualify for the
two-thirds'clause, the employee must have passed the probationary period
and be a permanent full-time employee. In addition, if an employee is found
to be employed elsewhere this period of time would be sixty (60) days.
,The District shall include employees, who work 25-30 hours regularly in the
Disability Insurance in accordance with the above provisions and the rules
and regulations of the insurance policy.
Section C - Physical Examination
, 1. All employees shall be examrned by the school physician at the
District's expense, or by their own physician at the employee's
expense, and shall present a certificate of such examination before
the. first day of employment.
2. X-rays or Tine Test and physical examinations will be required on the
following basis: "
a. Bus drivers - each year.
'
b. Custodial employees - every two (2) years..
If the employee feels he cannot conform to the above regulations, he must
submit a note from his family physician to the supervising school physician.
ARTICLE XVII
,
WORKERS' .COMPENSATION,DIFFERENTIALPAYMENTS
.
Section A - Employees injured on the job will receive pay on the following basis:
1. The first seven consecutive calendar days of disability will be paid to
full time employees regardless of years of service. ' '
,
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'3.
2: a. In addition, employees who have worked-one (1) year or more
are entitled to full pay on the basis of one (1) week for each full
year of employment up to ten (1"0)years. After ten (10}years,
employees are entitled to one and one-half (1~) weeks pay
per year of employment.
b. All compensation checks must be returned to the District
during this period.
c. This additional time must likewise be taken consecutively and
must be directly following the first seven (7) days' absence.to
be applicable.
a. After the above benefits are exhausted, the employee shall
use accumulated sick leave for tt:le balance of the disability
and the em'ployee, by virtue of endorsing to the Board of
Education all compensation checks received, will repurchase
all such sick leave used during said disability.
. '. '. . ..
b. In the event that any sick leave time used is to be rein'stated,
it shall be.prorated according to the amount paid to the District
through Workers' Compensation claim checks.
4. - Workers' compensation benefit shall be exclusively as follows:
a. Workers' compensation days shali' be frozen at the ievels in
effect as of June 3D, 1995. except that employees.with more
.than 10 ye'ars of continuous service shall reQeive a final
increase of 7~ days, and employees with 10 or fewer years of
continuous service shall receive a final in.crease of 5 days.
There shall be no "buy-back" of workers' compensation days
and no reimbursement for "waiting period" days. Sick leave
"buy-back" shall be in accordance with the current formula.
After all workers' compensation days are exhausted,'
'employees will receive' statutory workers' compensation
benefits only.
. ,
b.
. ,
There shall be no reimbursement for "waiting period" days.
.
c. Sick leave buyback shall be in accordance with the formula as
set forth in 3 above.
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Section A - 1.
Section 8 - 1.
The workers' compensation benefit as outlinectin paragraph 4 shall
apply 'only to employees hired pri0r to March 18, 1997:
All employees hired after March 18, 1997 shall not be entitled to any
contractual Workers' Compensation bene-fit. They shall rec~ive
statutory benefits only.
ARTICLE XVIII
RETIREMENT PROGRAM
The District agrees to participate in the 1/60 Retirement Plan 75-i for
all non-teaching employees. This plan provides simplified and better
benefits, both before and after retirement.
Any employee h~redprior to July 1, 1981 shall be entitled to any sick
leave accumulation recorded as of June 30, 1981 in excess of 100
days to a maximum of 130 days. Any employees hired after July 1,
1981. will be entitle9 to a maximu.m of 100 days accumulation for
. retirement reimbursement. Employees'shaHbe entitled to accumulate
. .
annual leave days to the extent permitted in this paragraph and as
provided in "Article XI(A)(1)" herein.
2. _ Upon retirement, disability or death, eligible employees will receive
payment of unused sick time not to exceed 130 days. Any employee
hired prior to July 1, 1979 shall be e~titled to any sick leave
accumulation recorded as of June 30, 1979 in excess of 130 days.
Any employee who has not accumulated 130 days as of-July 1,.1979
shall be entitled to a maximum of 130 days accumulation for
retirement reimbursement.
3. Retiring personnel must notify the Assistant Superintendent for
Personnel a minimum of six (6) months prior to retirement if they wish
to have payments for unused. sick days divided equally into .the . .
remaining pay checks: If less than six (6) months notice is given, then
the terminal pay will be a lump sum at the retirement date and not
.added to last years salary. . .
4. Payment for accumulated sick days as presently set forth herein shall.
be based on the employee's wage rate in effect at the time of
retirement.
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ARTICLE XIX
VACATIONS
-
Section A - 1. All full-time twelve (12) month employees shall be entitled to vacations
on the following schedule:
Less than one (1) year '. .. One day per month up to ten (10) days
After one (1) year. . . . . . . . . . . . '. . . . . . . . . . . . . . . . . . . . 2 weeks
After five (5) years. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 weeks
Section B - Vacations shall be computed from the first day of employment. Vacations
may be taken when school is not in session or at other ti~es provided that
there is mutual consent, which ought not be unreasonably withheld.
Section C - Any employee who voluntarily terminates his/her employment shall receive
prorated vacation pay for his/her unused vacation, provided he/she gives two
(2) weeks notice of leaving to the District.
Section'D - Vacation schedules will be posted no later than May 1 of each year.
Section E - Ten-month full-time security guards who work'in the Summer shall receive
two (2) vacation days for July and two (2) vacation days for August. If not
useg in July or August, the guards may utilize the vacation days whenever
school is not in session. Use of the Summer vacation days shall be subject
to the approval of the guard's supervisor.
',
-
, ARTICLE XX
GENERAL CLAUSES
Section A - Special Tools
The District agrees to continue its policy with respect to supplying all special
tools and equipment to employees necessary in performing their duties.
Section B - Personal Vehicles
. .
No employee of the District shall be required to use his own personal vehicle
in the performance of his duties.
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Section C - , Sanitary Arrangements,
The District agrees to supply washroom facilities for all its employees and
further agrees to provide a secure area, where possible, for storage of
employees' personal clothes.
Section D - No Discrimination'
There shall be no discrimination against any' present or future employee by
reason of sex, race, age, creed, color, national origin or union membership.
Section E - Union Meetings
,The District shall, upon form'al application, provide space within the schools
for union meetings at times which will cause no disruption to District
operations.
Section F - Bulletin Boards
The District shall provide. bulletin boards in each' school and in the
transportation and grounds departments forthe dissemination of information
relating to District employees.
Section G - Military Service
Both parties agree that all statutes, and valid regulations relative to the
reinstatement and employment of veterans, shall be observed with the same
force and effect as if written into this Agreement.
Section H - Arrangements
There shall be no private arrangements between any employee and the
District.
Section I - Uniforms
Custodial staff shall ,receive six (6) uniforms after three (3) months of service.
They may be replaced as needed when used uniforms are turned in. In
addition, maintenance men and painters will receive coveralls and overalls
as needed. Foul weather gear will be available at each facility.
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Section J - Annual Clothing/Maintenance Allowance
An annual clothing/maintenance allowance of $75.00 per year for th~ full
time staff and $50.00 per year for the part-time staff shall be paid on June
30 of each year of the contract.
Section K - Meetings
The District may require employees to attend after work, in-service meetings
up to a maximum of one (1) hour per month during regular workweek.
ARTICLE XXI
VISITATION
Section A - The Union, through its representative, shall have the right to visit the working
areas of the schools- in the District where employees covered by the
Agreement are assigned during normal working hour~ of such employees.
Howeve~;~~ereshall be'no interruption ~f service.
-Section a - Normal visiting procedure in school buildings will be observed.
ARTICLE XXII
DEFINITION OF A GRIEVANCE
A "grievance" is any dispute between the parties concerning th~ meaning or application of
the terms or conditions of this Agreement. -
Step I
GRIEVANCE PROCEDURE
A. Any grievance underthis Agreement between the employee or any employer
and the District may be submitted in writing or verbally to the employee's
immediate supervisor within ten (10) working days of the time he knew or ,
should have known of the facts givin'g rise to the gri~vance and shall be -
answered in-writing within five (5) working days of its submission.
B. Employees shall be encouraged to discuss their job related problems with
their supervisors in order to cultivate a meaningful avenue for the solution of.
difficulties. The Union shall instruct its members to formalize a grievance in .
writing at Step I when necessary.
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Step II
In the event the grievance was not satisfactorily adjusted at Step I, the grievant
may, within five (5) working days from the date of receipt of the written answer,
.
submit such grievance in writing to the Superintendentof Schools or his designee,
who shall answer said grievance within five (5) days after its presentation.
. .
SteD
'"
"Step IV
c.
If the grievant is not satisfied with the response received at Step II, the grievant
may, within ten (10) working days thereafter, submit a copy of his written grievance
to the Board of Education. He shall then present his case to the Board of
Education. The Board of Education shall make a determination in regard to the
gri,evance and transmit its written decision thereon to the grievant within two (2)
calendar weeks thereafter. In the course of deciding the grievance, the Board of
Education may hold such meetings, conferences or hearings as it deems
necessary.
A. If the grievance is not satisfied with the response received at Step III, the
Union may within ten (10) working days thereafter, file a demand for
arbitration. The arbitrator shall be selected by mutual ,agreement within
fifteen (15) days. If no agreement can be reached, the arbitrator shall be
selected from the AAA Labor Panel.
B. The arbitrator shall examine all admissible testimony and evidence and shall
render to the Board of Education his/her findings in writing. His/her written
report shall include findings of fact, reasoning and conclusions on the
interpretation of the contract. He/she may also make recommendations to
the Board of Education to provide a remedy for the grievance. The
arbitrator's report is advisory and in no way binding upon either party. .
The arbitrator shall submit his/her report to the Board of "Education within
fifteen (15) days of the date of the Step IV hearing.
. .
.
,
D. ,The costs of the arbitrator shall be shared equally by the Board of Education
and the Union.
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Ste V - Review Board of Education
The Board of Education will review the arbitrator's report in a special meeting. held
in executive session within fifteen (15) school days after the date of receiving the
arbitration report. The aggrieved party or parties, along with the representative, if
any, and the immediate supervisor and his/her representative, if any, shall be
present at this review. The Board of Education, acting as a legislative body of the
Hauppauge .School District, shall make the final decision and communicate this
decision to the party or parties of the grievance and the immediate supervisor within
fifteen (15) school days of the conclusion of the review.
ARTICLE XXIII
TERM OF AGREEMENT
The term of this Agreement shall be three (3) years commencing July 1,2003 through June
30, 2007. The parties agree to meet on or about January 15, to commence negotiations
for the terms and conditions of the contract to be effective the following July 1st.
. .
ART.ICLE XXIV
AMENDMENT OF LAW
IT is AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW, OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE. LEGISLATIVE BODY
HAS GIVEN APPROVAL.
ARTICLE XXV
SUB~CONTRACTING
The District agrees that prior to contracting or sub-contracting out unit work, the District will
inform the Union of their intent and shall comply with guidelines de~ignated by New York
State Public Employment Relations Board. ! .
ARTICLE XXVI
FORCE OF CONTRACT
The parties agree that to abide by PERB .decisiGns concernin,g continuation of this contract.
. .
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ARTICLE XXVII
CONTRACT TRANSFER
This Agreement shall be binding upon the Union and the District therein, its successors,
executors, administrators, assignees, receivers in bankruptcy, receivers in equity, trustees
or such other equivalent designee whether voluntarily or pursuant to a court decree.
HAUPPAUGE UNION FREE SCHOOL
DISTRICT .
UNITED PUBLIC SERVICE EMPLOYEES
UNION .
BY:~W f'.g:,...,u:: J1t
-.
f~i! ! L
.
By:~llh\) ~.
Chief Steward
. .
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New hires begil! on Step 1 of the schedule. _
New hires hired before January 1st move to Step 2 the following July 1st.
New hires hired after January 1st move to Step 2 July 1 foJ/owingthe first anniversary of
their date of employment. .
New hires thereafter shall receive their step increments on July 1st each year as per the
above salary schedule steps. .
Promotions shall be to the same step on the new sched,uIe.
Cleaner starting salary ~/ill be $4,500.00 less than the custodial salary. After six months,
cleaner salary will be $4,000.00 below custodial rate and after one year, salary will be
$3,500.00 below the custodial rate (see attached letter dated January 14, 1992 for
,
clarification). .
The starting salary for all custodial new hires shall be 200/0less than the prorated hourly
rate of the base custodial worker salary. After six (6) months they shall be increased by
100/0 and upon anniversary date they shall be increased to hourly rate in effect.
, ,
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7/1/03-6/30/04 7/1/04-6/30/05 7/1/05-6/30/06 7/1/06-6/30/07
CUSTODIAN
1 34,484 35,691 36,941 38,307
2 . 36.390 37,664 38,982 40,424
3 38,294 39,635 41,022 42,540
4 40.199 41,606 43,062 44,655
GRDS.lDRIVER MESSGR
GRDS.lMAINT HELPER
1 35.281 36,515 37,793 39,192
2 37,185 38,487 39,834 41 ,307
3 39.091 40,459 41,875 43,424
4 40.995 42,430 43,915 45,540
WAREHOUSEWORKER
1 38.429 39,774 41 ,166
'
42,690
2 40.335 41,747 . 43,208 . 44,806
3 42.239 43,718 45,248 46,922
4 44.144 45,689 47,288. 49,038
-
ASST.HD.CUST. MS
LEAD CUST.-ELEM.
CUST. WKER./I
1 38.507 39,854 41,249 42,775
2 40,411 41,825 43,289 44,891
3 42.315 43,797 45,329 47,007
4 44,221 45,769 47,371 49,123
HD CUST. ELEM
LEAD GROUNDS
MECHANIC
MAINTENANCE MAN
PAINTER
LEAD GROUNDS
STOREKEEPER
1 40,513 41,931 43,399 45,004
2 42,417 43,902 45,439 47,120.
3 44.323 45,874 47,480 49,237
4 46,227 47,845 49,520 51,352
SCHEDULE "A"
SALARY
2003-2007
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"
7/1/03-6/30/04 7/1/04-6/30/05 7/1/05-6/30/06 7/1/06-5/30107
HEAD CUST.-MS
HEAD CUST.-HS
1 . 42,527 44,015 45,556 47.241
2 44,432 45,987 47,597 49.358
3 46,337 47,958. 49,637 51.474
4 48,241 49,930 51,677 53.589
LEAD MAINTENANCE
HEAD GROUNDS
1 44,214 45,761 47,363 49.115
.2 46,118 47,732 49,403 51.231
3 48,023 49,704 51,.443 53.347
4 49,928 51,676 53,484 55.463
. .
CHIEF CUST.-HS
HEAD MAINTENANCE
1 :46,544 48,173 49,859 51,703
2 48,449 50,145 51,900. 53,820
- 3 50,354 52,116 53,940 .55,936
4 52,258
. 54,087 55,980 58.051
HEAD BUS DRIVER
1 35,968 37,226 38,529 39,955
2 37,872 39,198 40,570 42,071
3 39,777 41,169 42,610 44,186
4 41 ,682 43,141 44,651 46,303
COMPUTER TECHNICIAN
1 48,866 50,577 52,347 54,284
2 50,771 52,548 54,387 56,399
3 52,675 54,519' 56,427 58,515
4 ~4,580 56,490 58.,467 60,630
SCHEDULE "A"
SALARY
2003-2007
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7/1/03-6/30/04 7/1/04-6/30/05 7/1/05-6/30/06 7/1/06-6/30/07
BUS DRIVERS
1 15.64 16.18 16.75 17.37
2 16.14 16.71 17.29 17.93
3 16.66 17.24 17.84 18.50
4 17.16 17.76 18.38 19.06
CAFE MONITORS
1 10.31 10.67 11.04 11.45
2 10.82 11.19 11.59 12.01
3 11.33 11.73 12.14 12.59
4 11.83 12.25 12.68 13.15
HALL I HEAL TH
"
LIBRARY MONITORS
1 10.69 11.07 11 .45 11.88
2 11 :21 11.60 12.00 12.45
3 11.71 12.12 12.55 13.01
4 12.22 12.64 13.09
'
13.57
'
'
-
SECURITY
1 12.46 12.90 13.35 .13.84
- 2 1.2.98 13.43 13.90. 14.42
3 13.48 13.95 14.44 14.98'
4 13.99 14.48 14.98 15.54
LEAD .SECURITY
1 15.27 15.81 16.36 16.97
2 15.78 . 16.33 16.90 17.53
3 16.29 16.86 17.46 18.10
4 16.80 17.39 18.00 18.66
SCHEDULE "A"
SALARY
2003-2007
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